CLEMSON UNIVERSITY STAFF SENATE EXECUTIVE COMMITTEE
November 27, 2018, 8:30 a.m., 801 University Union
Minutes
Members Present: Roberta Balliet, Savannah Bock, Leigh Dodson, Karon Donald (Program Coordinator),
JoAnna Floyd, Alex Foster (Program Assistant), Dan Hofmann, Beth Perry, Janeen Putman (Telephone),
Tom Warnock, and Meg Newton
Members Absent: Kayla Cleveland, Tonyia Stewart, and Sue Whorton
1. Approval of September 25 Minutes: Roberta Balliet moved to approve the Minutes from the
September 25, 2018 meeting as written. Meg Newton seconded the motion and the vote was
unanimous. The Minutes were approved.
2. Standing Committees
1. Activities, Roberta Balliet & Kayla Cleveland.
a. Veterans Appreciation Brunch (Update)
b. Clemson Paw Partners – the event will be next Saturday (Dec. 8); we will have Clemson
Paw Partners staff there on site to handle/organize the money. Most supplies are already
in possession, with the santa suit having been donated by a third party from Seneca, with
the Tiger being played by Roberta Balliet’s interns. Currently, we need to pick up 2
rocking chairs from Janay W. at the Outdoor Lab – will get w/Alex on this); will send an
email to Karon to send out to a wider audience. At the actual event itself, we can give out
a number to each attendee, inform them that they are welcome to wait in their car if they
wish due to temperature, unruly pets, etc., and that we will call out the next assigned
number whenever it is their time. Alex could mockup a handout for each attendee that has
a # and instructions on the process included.
3. Financial Report and Discussion, Savannah Bock and Karon Donald.
A. FY19 remaining budget as of October 28th (a) Vending: $8,259.57; (b) Staff Senate operating:
$3,267.26; (c) Staff Senate travel: <$996.16>; (d) SDP: Budget not populated, current balance
<$4,483.10>; (e) Fund 12 PSA/Extension Outreach pending processing.
B. Scholarship Funding and Award 2019-2020 Discussion (Attachments A, B, and C) – discussions
to include identifying FAFSA completion within the Staff Senate Scholarship application (not
currently present in the process, as it is restricted). Tom Warnock moved to accept Option #1 (as
attached) entailing that the FAFSA will be added as a mandatory requirement to the restricted
scholarship application process. Beth Perry seconded the motion. Tom W. also made a motion to
move forward with awarding 15 scholarships at $2,500 a piece per the stipulation that the
applicants complete a FAFSA during their application, all things considered, and Exec will
review this policy/process annually. Meg Newton seconded the motion. Dan will now bring this
to the full senate for a vote of approval. The past presidents of Staff Senate will review this policy
each year to ensure that it is effectively operating between senate cycles.
C. Annual Giving Campaign – Scholarship hosted a table at the Pro Benefits EXPO and 41 new
donors were enrolled in payroll deduction benefiting the Staff Senate Endowed Scholarship!
4. President’s Reports
A. Board of Trustees – The Board met in Clemson October 18th and 19th. Dan shared an Executive
Summary with the group (Attachment D)
B. HR Monthly Meeting Agenda Items and Recap (Oct./Nov.)
a. Notification of Upcoming Policy Changes, Dan Hofmann.
b. Recognition of Staff Graduates – 1) Emily Watrous informed Sue Whorton and JoAnna
Floyd that President Clements reviewed his May remarks and he did ask for staff to be
recognized during the graduation ceremony. The Staff Senate will follow-up with Angela
Nixon, President Clements’ speechwriter to ask that it be included in his December remarks

as well. 2) Recognition of Staff Graduating Catch-up Event. The celebration is tentatively
scheduled for January 30. This date is reserved on the president’s and provost’s calendars.
Sue Whorton drafted a registration/interest survey and the initial announcement regarding the
event will be disseminated via Inside Clemson on November 28th.
c. Professional Development and Employee Appreciation Day Suggestion, Karon Donald.
5. Standing Committees continued…
2. Communications, Jan Lay. Exec leaders discussed some confusion in regards to the
newsletter process, primarily in terms of knowing when the final version has been sent out &
is ready to be communicated to each individual area (confusion due to lots of feedback
emails, etc.) Improvements on this process will be considered and applied as necessary.
3. Membership, Meg Newton & Tom Warnock.
c. Absences – Membership will give further thought toward specific revisions to the
attendance policy for Staff Senate
4. Policy and Welfare, JoAnna Floyd & Sue Whorton. P&W is currently evaluating TLP vs.
FTE hires/conversions (met with Lisa Gagnon & Jamie Byrnes at last meeting) – looking at
peer institutions in regards to personal leave policies for volunteer hours (work w/university
committees/task force,
5. Scholarship, Beth Perry. The Scholarship committee will be asking that each & every
member of Exec come up with a basket, donated item, etc. for use with the silent auction at
the 2019 Spring Soiree.
6. Unfinished Business
A. Senate Meeting Structure, Karon Donald. Due to an excessive amount of time being spent on
reports and presentations from departments such as OHR, as well as other per-monthly guests
(i.e. Special Order of the Day & misc. presentations), this content will be moved toward the end
of the agenda for the monthly Staff Senate meetings. The last few regular meetings have taken
almost 1.5 hours to just get through the beginning presentations/reports before the Staff Senators
themselves may speak on their own content/work. This change in meeting structure should help
to alleviate that misbalance in time.
7. New Business
A. Employee (Faculty/Staff) Club, Dan Hofmann. Faculty Senate has been investigating how a nice
Employee Club space for Faculty and Staff could come together on campus in order to provide all
employees with opportunities regarding networking, research collaborations, and general social
activity. Ideally, this “lounge” type area would also include food/beverage, comfortable seating, a
possible serving bar, etc. With planning going toward long-term as well as short-term, it appears that
the committee is focusing on short-term at the time being, and they are actually looking to have said
“club” in 2 locations within campus. The idea is that the first location could be the Cooper Library
Brown Room for research presentations and more professionally-driven capacities, then the 2nd
location (unknown at this time) would also need to be located within campus and be able to
accommodate a relatively large number of people, as this is being marketed to university employees
as a whole. This 2nd space would ideally suit social situations, thus also why a large space is desired.
With all of this being said, the committee is looking for ideas & suggestions regarding that 2nd
meeting space (considering the size, layout, accommodations, etc. of the space) to be considered for
the “social activity” side of the club’s mission. Any Staff Senate input would be a tremendous help
toward fairly representing Staff wants/needs in a space such as this.
8. Announcements: None
9. Adjournment: There being no further business to discuss, the meeting adjourned.
Next Meeting: Tuesday, January 29, 2018, 8:30 a.m., 801 University Union

